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Dear Applicant,
OurVision W WthebestyouO | yfhisiswhatwe askof our pupilsandour staff.

We are committed to providing the very best educationalexperiencefor our young people and invite
applicantswho sharethis commitmentandwant to be a part of our successtory. We believein the power
of the curriculumand sointentionallyhavethe followingat the coreof our practice

A Apragmaticapproachto pedagogicapracticethat reducesteacherworkload
A Teachingpowerfulknowledgerather than parrotingthe knowledgeof the powerful.
A CPDwhichisrootedin the besteducationakesearchpften with a foundationin cognitivescience

The A:cadgzrr]yis on a journey from Goodto Greatand this has been confirmed by Ofstedin May 2022
a f S I daRdsgaggrnorsremain focusedon doing the right thingsto improvethe schoglfurther. Theyhave
developedan ambitiousand clearlong-term planthat outlineshowtheywill reachtheirdA a.A 2 y €

About You

A Youcanmotivate andinspirepupilsto build on their currentachievements

A Youhaveexcellentinterpersonakkillsand a commitmentto collaborativeworking

A Youare committedto workingin aninner-city schooland believethat suchschoolsshouldprovidethe
bestpossibleenvironmentfor academicuccessand personaldevelopment

A Youhavean excellenttrack recordof outstandingteachingacrossKeyStages3 to 5.

A Youareresilientand havea greatsenseof humour,asyou nevergiveup.

About Us

A ReconfirmedaisaW D 2 gchoBlby Ofstedin May 2022

A We provideaworld classeducationfor boysandgirlsaged11-19, in a modernstate of the art building
that openedin Septembei2010

A We provideawelcoming caringand stimulatingenvironmentwith excellentteachingfacilities

A We have pupils who strive to maximisetheir achievementand are fully supportedby parentswho
work with usin partnership

A We have excellenttransport links 5-minute walk from the bus stop or 7-minute walk from Manor
Housetube stationwhichserveghe PiccadillyLine

A We have high-quality teaching staff who are fully committed to supporting LJdzLJadaderficand
personaldevelopment

A We offer excellentopportunitiesfor your own professionatievelopment

A We believequalificationsopendoorshbut are only part of the story. All childrendeservea full rounded
education

Thankyoufor yourinterestin our Academy|l look forward to receivingyour application
SoniaJacob

Principal
{1AYYSNARQ ! OFRSY®



Our Mission

A BeOutstanding- Exceptionallygood this is what

The Principaland Governorsat { { A y ¥cademy We strivefor 100%of the time.

believethat all childrenwill be the bestthey canby
working in active partnershipwith the Academyto
achieve excellencefor themselvesand the wider

Our Specialism
In our commitment to ensuring that our young

prerequisite skills, knowledge and experiencesfor
children to ensure they have the opportunities to
succeed Not only will our young people be
successfulnd productive citizens,but they will also
be a sourceof influencein the societythat they live
in, ensuring that they make sustainable and
authenticcontributionsfor future generations

OurValues

A BeCurious- We will askthe right questions Jearn
from othersandlook for waysto work smarter.
Be Cooperative - We will work in partnership
with othersto achieveour goals

Be Determined - We will see challengesas
obstacleghat we canovercome We will not give
up.

Be Kind - We will be generouswith our time and
resourceswe will showempathy:

Be Respectful- We are committed to upholding
the valuesof equality and inclusion We will not
tolerate prejudicein anyform.

A

A

learningjourney but that they also havethe agency
to influencetheir future, we believethat Enterprise
forms a crucialrole in realisingthis. Asan Academy,
we will ensurethat studentsunderstandthe skillsof
Enterpriseand that they canusetheseeffectivelyto
carveout their desiredfutures.

G 9 vy (i S KJabadit anbtivating young people to
learn and excelin their educationand to see the
relevance of their studies It is more than the
creation of entrepreneursjt is about a cando and
positive attitude and equipping people with the
confidence to develop ambitious career and
vocational interests Enterprisetherefore supports
the developmentof a wide range of work and
professional skills and capabilities, including
resilience risk taking, creativity and innovation, as
well as a selfbelief that starting a businessis a
viablecareerchoiceand oneof the mostexcitingand
challenginghingsa personwill everdo.¢

- LordYoung2014
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{ 1 A Y A&d&miesTrust is a new, collaborative
Trust of five high-performing schoolsin Kent and
Londonworking together to improve outcomesfor
all our students Launchedin September2023 the
Trust educates a total of 4,500 students across
primary and secondary phases and both
comprehensivendselectiveschools

The Trust builds on the longstandingcollaboration
and shared values across the family of schools
supported by The { { A Yy LC&np@nQone of the
Great Twelve Livery Companiesof the City of
London The Companyis a major not-for-profit

Sssssssssssnsnnn

organisationwith a well-establishedreputation for

philanthropydating backsome 700 years Education
is a core charitablepurposeand its schoolsaspireto

provide all their young people with the opportunity

to make the most of their talents and fulfil their

potential.

{ 1 A Y ¥cademiexr NHzinigsiris to provideA (i Q 3
youngpeoplewith the opportunity to makethe most

of their talents and fulfil their potential. To do that

they ensurethat eachschoolhasfirst-classteaching,
managementand leadership,and are supportedand
heldto accountby high-quality governingbodies




{ 1 Ay yASad@mies Trust are committed to
investingin our people and as suchoffer a high-
quality suite of professional development
opportunitiesfor all our teachers Everyoneat the
Trust is committed to being a reflective
practitioner, open to learning and motivated to
keepgettingbetter.

We know that professionaldevelopmentfor our
peoplewill leadto impactin our schools Thefive
pillars of our offer are designed to offer
opportunitiesto all our staff, to supportour vision
for an excellenteducationin all our schoolsandto
havea clearimpacton outcomesfor all our pupils

CharteredCollegeof Teachingmembership Open
to all

All teachingstaff are givenfull membershipto the

Chartered College of Teaching This gives them

accessto a range of resourcesincludingresearch
papers, articles, lessonvideos and the quarterly
journal, Impact and opportunitiesto participatein

CCTcoursesor becomea ResearctChampion

ResearcHed networking opportunities: Open to
all

The Trustwide book group meetsonline eachhalf
term to explore an educationbased text and
discussthe implications on classroom practice
Copief the bookarefree to members

Our ResearchEnthusiastsgroup similarly meets
eachhalf term. It offers teachersfrom acrossthe
Trust, with a passion for evidenceinformed
practice, the opportunity to debate a range of
researchandits implicationsfor classroonpractice
andstudentoutcomes

Development for middle leaders Open to
aspiringand existingmiddle leaders

Our bespokeMiddle LeadershipProgrammeis a
10-month coursedesignedand deliveredinternally

for those at the start of their leadershipjourney.
Throughoutthe coursewe explore evidenceand
good practice around effective leadership,use of
data, managing teams and how to implement
improvement All participants are allocated a
mentor who supportsthem throughoutthe course,
and get to visit each Trustschoolover the course
of the year.

Subjectspecific collaboration: Open to subject
leadsand subjectbasedTLRholders

We have established Subject Communities for
English, Maths, Science and MFL, enabling
improvement at subject level the Trust through
collaboration between subject leads and shared
good practice Thisgivesheadsof departmentan
exciting chanceto experienceand learn from a
rangeof practiceacrossall our schools

SLT Community of Practice Open to senior
leaders

All seniorleadersacrossthe Trustare membersof
our SLTCommunityof Practice,giving them the
opportunity to share good practice in school
improvement Leadersparticipatein visitsto Trust
schools,hear from external experts and provide
professional and supportive critique to one
another.

NEWfor 24/25: Purposeful Practice Programme

Opento all

Rooted in the best available evidence, this

programme provides an opportunity for teachers
at all levelsto refine and honetheir craft. Focusing
on granular, high impact teaching strategies,
participants will observe these in action before

engagingn analysisand review and then planning
to incorporatethem into their own practice Thisis

a unique programme to SAT and an exciting
opportunityfor all practitioners



Annual Season Ticket Loans

Staff memberscan apply for an annual seasonticket
loanwherethe costof the seasorticket is spreadover
10 monthly paymentsjnterestfree.

Cyclescheme

{ 1 A Y A&deknyds a registered employer of the
Cycleschemeavhichis the | Y @hést popular Cycleto
Work benefit, providing staff members with the
opportunity to purchasea bike of their choice, tax
free. Staff can save25-3%% of the costof a new bike
and accessorieswhilst also spreading the cost
Paymentsare deductedvia payroll over a term of 12
months

CycleSchembasalsolaunchedthe | Y st Cycleto
Work schemefor City BikeHire,whichis perfectif you
can't havea bike of your own or if you want a multi-
modalcommute

City BikeHire enablesstaff to save32-42%on the cost
of bike hire membership Cyclescheméaspartnered
with Santanderand Brompton, with more exciting
partnershipscomingsoon

DiscountedMortgagesfor Teachers

Endorsedby the NEU, TeachersBuilding Societywas
establishedspecificallyto help teacherswith smaller
depositsbuy their veryfirst home Asthe only building
society dedicatedto teacher lending, they not only
reserve their best (cheapest) mortgage deals
especiallyfor teachers,but they alsousetheir expert
understandingof the educationindustry to makethe
home buying process as smooth and simple for
teachersaspossible Buyinga property with someone
else?No problem, only one applicantneedsto be a
teacher

ElectricCarSalarySacrificeScheme

{ 1 Ay yABaN@n@has partnered with a leading
companyin the field, WeVee who provide a scheme
designedto saveAcademystaff moneyon the costof
abrandnew car,whilst simultaneouslycleaningup the
air in the communityand leadingto a reductionin the
carbonfootprint, by helpingyou switchto electric

By lowering your Income Taxand National Insurance

payments,you cansaveyou up to half your motoring
costsand a designatedAccountManageris available
to provide answersto any bespokequeriesyou may
have

EmployeeAssistancd’rogramme

Our Employee Assistance Programme (EAP) is a

package of emotional and practical support that

providesthe following:

A Arangeof counsellingoptionsincludingtelephone,
online or faceto-face sessionsand a mindfulness
module

A A dedicated coachingservice for line managers,
aimed at developing soft skills and building
confidencefor handlingchallengingsituations

A Financial)egaland practicalsupportfrom qualified
professional®n arangeof personalissues

A Accessto online health and wellbeing resources
anda specialisinformationservice

A Thisfree serviceis confidentialand canbe usedto
support staff with any personal or work-related
issueghat maybe affectingtheir wellbeing

Gift Vouchersfor 100% Attendance

We reallyvaluestaff commitmentto eachworkingday
and as a token of this, eachterm, staff memberswho
have achieved100% attendanceparticipatein a prize
draw, offering them the prospect of winning £100
worth of LOVESHOPvoucherswhich is acceptedin
over20,000stores,restaurantsand attractions

LocalCaféDiscount

One of our local cafés, 215 Hackneykindly offers all
{ 1 A Y Kadeimytaff a 15% discounton food and
drinksuponpresentationof their staff ID card
Theyare a casualcafé and restaurantservingMiddle
Easternbreakfast, brunch/lunch and dinner with an
East_ondonTwist

LondonBoroughof HackneySchoolStaff Offers

All employeesof LondonBoroughof Hackneyschools
can register for the 0 2 N2 dgavKgdand discounts
schemewhere employeescanenjoy 100Q @f offerson

big name brands such as BT Broadband and

supermarketdigital gift cards Employeescanregister
for free usingtheir schoolemail addressand Scheme
IDNumber.



PensionSchemeContributions

We pay in a high percentageof monthly contributions
for TeachingStaff 6 ¢ S| OmReBshEIRheme)and
Support Staff (Local Government Pension Scheme)
membersenrolledin thesepensionschemes

RunningClub

{ 1 A Yy R&NGEClub gives staff the opportunity to
get active and join other runnerswithin the Academy
alonga route which passesa climbingcastleand sailing
club, with beautiful views All staff are welcometo join
in, everyTuesdayafter the Academyday.

SocialEvents

The Skinners'SocialCommittee helpsto connectstaff
during this challengingtime by organisinglively staff
socialeventsto ensurethat staff get the opportunity to
unwindandenjoya well-deservedbreakfrom work.

Staff Wellbeing

Regular guided mindfulness meditation takes place
remotelyviathe { { A y ¥cadédmydll Staff Wellbeing
Channeln MSTeams

RegularWellbeing Audits occur throughout the year,
followed by a Wellbeing Action Plan, giving
opportunitiesfor staff, studentsand parentsto suggest
strategieghat would positivelyimpactwellbeing

We encouragea culture of celebrating each other.
‘Staff ShoutOuts'canbe sentvia a link for membersof
staff to nominate a colleaguethey particularlywant to
celebrateeachweek

Home& Tech

Home& Tech,previouslyknown asthe Techschemgis
the smart way to buy and save on home and tech
products Poweredby Apple and Currys this benefit
lets staff members choose from over 5,000 tech
products from tablets and televisions,fitness trackers
and phones,to gamesconsolesand kitchenappliances
More recently,the home furnishingsretailer, Ikea, has
also been added as a redemption partner. Staff can
spreadthe cost of purchasesfrom their salaryvia a
salarysacrificeacross12 months and make a National
Insurancesavingof up to 12% Furtherdetailsof the

scheme can be found by visiting:
https://www.techscheme.co.uk/68147f9



https://www.techscheme.co.uk/68147f9

POSTSpecial Educational Needs and Disabilities (SEND)with othersandengageall pupilsin activities

Teaching Assistant (Social, Emotional and
Mental Health (SEMH) Specialism)

GRADEScale 2, Spine Point Range-13

£24,716- £25,250 FTE
£21,674-£22,142 pro rata

HOURSFull Time, 36 Hours per week

Term Time Only (39 weeks per year)

RESPONISBLE BENDCo

PRINCIPAACCOUNTABILITIES

1)

2)

3)

To work under the instruction/guidance of the

SENDCand other teaching/seniorstaff, within an

agreed system of supervisionto complement the

professionalwork of teachers by supporting the

learningof pupilswith SENEandin particularbut not

limited to pupilswith SEMHeeds

To support the educational, social, and emotional

developmentof studentswith SEMHeeds,ensuring
they canachievetheir full potential.

This may involve planning alongside a teacher,
preparing and delivering learning activities for

individuals/groups and monitoring, assessing,
recording and reporting on LJdzLJadéhigdvwament,
progressanddevelopment

MAINACTIVITIEGNDRESPONSIBILITES

The duties outlined in this job description may be
modified by the Principal, to reflect or anticipate
changesin the job, commensuratewith the salaryand
jobtitle.

1. SUPPORFORPUPILS

A
A

A

Support pupils learning by using specialist
skills/training/experience

Assistwith the developmentand implementationof
StudentProfilesof AdditionalNeed

Establish productive working relationships with
pupils, acting as a role model and setting high
expectations

Promote the inclusion of all pupils within the
classroom

Support pupils consistently by recognising and
responding appropriately to their individual
additionalneeds

Encourageupilsto interactandwork co-operatively

A
A

A

Promote independence recognise and reward
achievemenbf selfreliance

Provide feedbackto pupils in relation to progress
andachievement

Assiswith assessmenof pupils

Supportpupilsin maintaininghigh standardsof pupil

behaviourin line with the ! O R SBeBadidurfor

Learningpolicy.

Supportpupilsin exams/assessmentsho qualify for

accessrrangements

Providetailored supportfor pupilswith SEMHeeds

Work with individualsor small groupsto reinforce
learningand managebehaviour

Implement personalised learning programs as
directedby the teacheror SENDCo

A Encouragepupils to interact positively and develop

socialskills

Support pupils in managing their emotions and
behaviour fosteringselfregulationandresilience
Monitor pupil progressand provideregularfeedback

to teachersandthe SENDCo
A Maintain accurate records of pupil performance,

attendanceandbehaviour
Provide a safe, caring and supportive environment
for pupils

A Assistwith the developmentand implementationof

IndividualEducatiorPlans(IEPsandbehaviour

SUPPORT FOR THE TEACHERS:

Work with teachersin establishingan appropriate
learningenvironment

Work with teachersin lesson planning, evaluating
and appropriately differentiating curriculum
materialsandapproaches

Monitor and evaluate LJdzL Je$pan€eso learning
activitiesthrough observationand plannedrecording
of achievement against pre-determined learning
objectives

Provideobjectiveand accuratefeedbackand reports
as required, to the teacher and SENDCmn pupil
achievementprogress.etc, ensuringthe availability
of appropriateevidence

Responsiblefor keeping and updating records as
agreedwith the teacher/SENDCand contributingto

reviews of systems/records as requested.



Mark LJdzLJA fwbiR, accurately  record
achievement/progresandfeedbackto teacher
Promote positive values, attitudes and good pupil
behaviour, dealing promptly with conflict and
incidents in line with established policy, and
encouragepupilsto take responsibilityfor their own
behaviour

Liaisesensitivelyand effectivelywith parents/carers
as agreed with the teacher within your
role/responsibility and participate in feedback
sessions/meetingwith parentsasdirected

Provide general clerical/administrative support as
directedby the SENDCo

Provide constructive feedbackto pupils to support
their learninganddevelopment

A Assist in implementing behaviour management
strategies to maintaining positive learning
environmentin the classroom

Provide one-on-one support for pupils exhibiting
challengingehaviour

Provide constructive feedbackto pupils to support
their learninganddevelopment

. SUPPORFORTHECURRICULUM

A Implement agreed learning activities/teaching

programmes,adapting and differentiating activities
accordingo pupil SEMHeeds

A Implement teaching and learning strategies to

ensurethat pupilsachieveand makeprogress

Make effective use of opportunities provided by

learningactivitiesto developliteracy and numeracy

skillsandto promoteindependentearning

Supportthe use of ICTand assistivetechnologyin

learning activities and develop LJdzLJEdmpaetence

andindependencen its use

Enable pupils to accesslearning activities through

specialisSEMHsupport

A Assistin the preparationand maintenanceof general

andspecialisequipmentandresources

A Assistin delivering a differentiated curriculum to

meetthe needsof pupilswith SEMH

Supportpupilsin accessinghe curriculumand

A

overcomingparriersto learning.

SUPPORFORTHEACADEMY

Be aware of, supportdiversity,and ensureall pupils
have equal accessto opportunities to learn and
develop

Contribute to the overall ethos/work/aims of the
school

Appreciate and support the
professionals

Attend and participate in relevant meetings as
required

Participatein training and other learning activities
andperformancedevelopmentasrequired
Assistwith the supervisionof pupils between and
out of lessontimes, includingbefore andafter school
and at lunchtime, if required and in agreementwith
line manager

Accompanyteachingstaff and pupils on visits, trips
and out of school activities as required and take
responsibilityfor a group under the supervisionof
the teacher.

Topromote equalopportunitiesat all times.
Establish  constructive  relationships  and
communicatewith other agencies/professionaldn
liaison with the teacher and SENDCOto support
achievementand progressof pupils

Recogniseown strengths and areas of specialist
expertiseand usetheseto lead, adviseand support
others

Work collaboratively with teachers, SENDCOand
other staff members

Participatein staff meetings,training sessionsand
professionatievelopmentopportunities
Communicateeffectively with parents, carers, and
externalagencieasneeded
Sharerelevantinformation about pupil progressand
well-beingwith colleaguesndstakeholders

Be willing to undertake first aid training and once
qualifiedto administerfirst aidto staffand pupils

role of other

Pleasenote that this list of dutiesisillustrativeof the



generalnature and level of responsibilityof the role. It
is not a comprehensivelist of all tasks that the
postholderwill carry out. Theymay be requiredto do
other duties appropriate to the level of the role, as
directedby the Principal

KEYORGANISATIONAIBJECTIVES

them and, as appropriate the nature of such
convictions

EQUAL OPPORTUNITIES

Thepostholderwill be expectedto carryout all dutiesin
the context of and in compliancewith the Academy
EqualitiesPolicies

The postholder will contribute to the ! OF RSY& Qa

objectivesn servicedeliveryby:

A Following Health and Safety requirements and
initiativesasdirected

A Ensuringcompliancewith DataProtectionlegislation

A At all times operating within the
Equalitiespolicies, demonstratingcommitment and
contribution to improving standardsfor studentsas
appropriate

A Attend GoverningBodystaff meetings
A Participatein staff trainingand development
A Develop links with Governors, LEAs and

neighbouringschools/Academies

A AdoptingCustomerCareand Qualityinitiatives

A Contributing to the maintenanceof a caring and
stimulatingenvironmentfor your people

A Adhere at all times to professional business
standardsof dress, courtesy and efficiencyin line
with the ethosandspecialisnof the Academy

CONDITIONSFSERVICE

Governed by the National Agreement on Pay and
Conditionsof Service supplementedby local conditions
asagreedby the GoverningBody.

SPECIACONDITIONSFSERVICE

Becauseof the nature of the post, candidatesare not
entitled to withhold information regardingconvictions
by virtue of the Rehabilitationof OffendersAct 1974
(Exemptions)Order 1975 as amended Candidatesare
required to give details of any convictionson their
application form and are expected to disclose such
informationat the appointmentinterview.

This post allows substantial access to children,
candidates are required to comply with Academy
proceduresin relation to DBSchecks If candidatesare
successfuin their application prior to taking up post,
they will be requiredto give written permissionto the
Academyto ascertaindetails from the Disclosureand
BarringService(DBSYegardingany convictionsagainst

I OF RSY@éQa



